Partnership Proposal for Recruitment Consultancy Partner
To: [Recruitment Consultancy Partner Name]

From: Rythmus Foundation

Subject: Proposal for Recruitment Consultancy Partnership

Date: Aug 5, 2025

1. Introduction About Rythmus Foundation

Rythmus Foundation is a non-profit organization focused on uplifting society
through various humanitarian initiatives aimed at improving the quality of life
for marginalized and underserved communities. Our core focus areas include:

Humanity Development: Promoting peace, unity, and social well-being.

Women Empowerment: Providing resources for women to become
leaders and financial contributors to society.

Child Education: Ensuring every child has access to quality education,
especially in underserved areas.

Animal Protection: Advocating for animal welfare and rights.

Environmental Protection: Implementing sustainable practices to
safeguard the planet.

Heritage Preservation: Fostering respect for and conservation of cultural
heritage.

Support for Senior Citizens and Disabled People: Providing care,
accessibility, and social inclusion for the elderly and differently-abled
individuals.

Healthcare: Delivering medical support and wellness programs to
underserved communities.

Autistic Children: Providing specialized care, education, and support to
children with autism.

Youth Empowerment & Sports Development: Engaging youth through
leadership programs, skill-building workshops, and sports activities.



In addition, we organize national-level events, such as the Bharat Bhraman
Yatra, Ashwamedha Yagya, and Shrimad Bhagwat Katha, which are aimed at
promoting spiritual awareness, national unity, and collective well-being.

2. Purpose of Partnership

Rythmus Foundation is seeking to partner with a leading recruitment
consultancy to help us source, manage, and place skilled professionals,
volunteers, and experts for our various programs and events. The partnership
will help ensure that we have the right talent to drive forward our
humanitarian initiatives and that we can build capacity across all the areas we
serve.

By partnering with [Recruitment Consultancy Name], we aim to:

« Streamline recruitment processes: Efficiently recruit skilled professionals
for various roles within the foundation, such as program managers, field
staff, healthcare workers, and event organizers.

o Ensure alignment with our mission: Recruit individuals whose values
align with the foundation’s goals of social justice, empowerment, and
community development.

o Build capacity: Ensure that all our programs are staffed with qualified,
dedicated individuals who can make a positive impact on society.

3. Rythmus Requirement and Offer by Rythmus Foundation
Rythmus Foundation’s Requirements:

« Skilled Professionals: Help us recruit professionals across various
sectors, such as healthcare, education, administration, and event
management.

« Volunteers and Field Staff: Source and manage volunteers for
community-based programs and national events.

« Event Experts: Find experienced event coordinators, logistics staff, and
technical experts for the successful execution of large-scale national
events.



Specialized Talent: Assist in sourcing professionals for specific roles, such
as social workers, medical professionals, and disability advocates.

Offer by Rythmus Foundation:

Brand Exposure: Acknowledge your support as a strategic recruitment
partner through various promotional channels, including social media,
press releases, and event materials.

Recognition in Reports: Your organization will be recognized in our
annual reports, event publications, and thank-you notes for your
contributions to talent acquisition.

Media Coverage: Exposure through media campaigns highlighting the
key role your consultancy will play in empowering communities and
individuals through the right recruitment.

Long-Term Collaboration: Opportunities for continued partnership
across various future projects, increasing the visibility and credibility of
your brand.

4, Potential Area of Collaboration

The collaboration will focus on the following areas:

Recruitment Services: Helping Rythmus Foundation recruit talented
professionals and volunteers in areas of education, healthcare,
community development, event management, and administration.

Talent Pool Expansion: Expanding our talent pool by reaching out to
individuals with expertise in areas such as environmental protection,
women empowerment, and youth sports.

Consulting on Workforce Strategy: Collaborating with us on optimizing
workforce strategies, including volunteer management and developing
efficient recruitment processes for short-term and long-term needs.

Event Staffing: Providing recruitment and staffing solutions for the
logistical, organizational, and operational needs of national events like
Bharat Bhraman Yatra, Ashwamedha Yagya, and Shrimad Bhagwat Katha.



5. Roles and Responsibilities of Both Sides

Rythmus Foundation’s Responsibilities:

Provide Detailed Job Descriptions: We will provide clear job
descriptions, requirements, and project timelines for all roles to be filled.

Support and Orientation: Ensure smooth onboarding and orientation for
the recruited staff, and provide necessary training and resources.

Regular Communication: Communicate regularly with the recruitment
partner to ensure that staffing needs are met in a timely and efficient
manner.

Integration of Talent: Help integrate the recruited professionals and
volunteers into various programs and projects as needed.

[Recruitment Consultancy Partner Name]’s Responsibilities:

Sourcing and Screening: Identify and source candidates for a variety of
roles and screen applicants to ensure they meet Rythmus Foundation’s
values and mission.

Providing Talent Pool: Maintain a pool of qualified and trained
professionals and volunteers, ready for deployment as needed.

Placement Support: Ensure that recruits are placed in the right positions
based on their skills and the foundation’s needs, ensuring a good match.

Consultative Support: Offer expert advice on best practices for
recruitment and workforce management, and assist in developing
recruitment strategies for specific projects or programs.

6. Funding Uses and Contribution

While this partnership is primarily focused on recruitment and talent
acquisition, there may be associated costs related to:

Job Postings and Advertisements: Any costs for advertising open
positions across job boards or other platforms.

Recruitment Process: Costs for initial candidate screenings, background
checks, and interview processes.



« Training and Development: Costs related to orientation programs for
newly recruited staff and volunteers.

The financial contributions may include fees for recruitment services and
placement assistance, as well as any additional costs for volunteer mobilization
and training.

7. Bharat Bhraman Yatra, Ashwamedha Yagya, and Shrimad Bhagwat Katha
Details and Benefits of Partnership

o Bharat Bhraman Yatra: This is a national cultural and spiritual journey
aimed at promoting national unity. Volunteers and event staff will be
crucial in organizing the logistics, managing participants, and ensuring
smooth operations.

« Ashwamedha Yagya: A sacred event for spiritual growth and peace.
Talent recruited through our partnership will help manage event flow,
assist with prayer rituals, and provide logistical support.

« Shrimad Bhagwat Katha: A spiritual gathering promoting moral and
spiritual well-being. Recruited talent will be instrumental in organizing
the event, managing attendees, and ensuring its success.

Benefits of Partnership:

« Strategic Alignment: This partnership aligns your recruitment services
with impactful social initiatives, strengthening your brand’s commitment
to community development and social responsibility.

» Increased Visibility: Your consultancy will gain national exposure through
the events and programs that Rythmus Foundation organizes, with
recognition in promotional materials and press.

« Long-Term Collaboration: This partnership offers the opportunity for
continued collaboration, with the potential for your consultancy to
recruit for future Rythmus Foundation programs and events.

8. Monitoring, Evaluation, and Reporting

o Monitoring: We will track the progress of recruitment and the
placement of talent to ensure alignment with our mission and goals.



o Evaluation: The success of the recruitment process will be evaluated
through feedback from staff, volunteers, and event participants.
Performance metrics will be established for the newly recruited talent.

« Reporting: Regular reports will be provided, showcasing the recruitment
success, the impact of recruited talent on specific initiatives, and
feedback for continuous improvement.

9. Timeline and Phases
Phase 1: Partnership Formalization (1 Month)

o Finalize the partnership agreement.

« Set clear recruitment goals and deliverables.
Phase 2: Recruitment Process (Ongoing)

o Begin sourcing candidates for immediate roles in various programs and
events.

o Provide training and orientation for new recruits.
Phase 3: Event Implementation (Ongoing)

» Staff will be deployed for major events like Bharat Bhraman Yatra,
Ashwamedha Yagya, and Shrimad Bhagwat Katha.

Phase 4: Evaluation and Feedback (1-2 months post-event)
o Evaluate the recruitment and staffing process.

» Provide feedback for improving future recruitment strategies.

10. Concurrence

We look forward to discussing this partnership in detail and working together
to further our shared goals of social development and empowerment. Please
let us know if you have any questions or would like to discuss any specific
aspects of the partnership further.



Sincerely,
For India

Ram Padhiyar

Director (9265312135)

Rythmus Foundation

Email: contact@rythmus.org/rythmusfoundation2024@gmail.com
Website: www.rythmus.org

For International,

Shailesh Sagar “Samaj Mitra”

Advisory Board of Director and Founder (+447776320177)
Rythmus Foundation

Email: contact@rythmus.org/rythmusfoundation2024@gmail.com
Website: www.rythmus.org



